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                        02.10.2007
JOINT FORUM CALL -  ORGANISE MASSIVE DHARNA
ON 11th OCTOBER 2007

· Immediate supply of 2G, 3G GSM Lines
· Grant Navaratna Status to BSNL
· Ensure Financial Viability

· Withdraw unjustified conditions on Pension

· Immediate Absorption of Group A / ITS Officers

· No VRS / CRS

· Start Wage Negotiation

· Merge 50% of DA with Pay w.e.f. 01.01.2004

ORGANISE MASSIVE DHARNA AT CIRCLE HEAD QUARTERS
ON 11th OCTOBER 2007

Dear Comrades,
You might have already received copy of latest issue of Telemessage in which the report of the National Convention of BSNL Employees held at New Delhi on 7th September 2007 has been published along with the Declaration adopted.  The convention has identified the following demands on which programmes of action has been finalized by the National Convention.
DEMANDS

1.
GSM Lines

The assurances of the Minister of Communications and BSNL Board for early supply of 2G, 3G GSM Lines should be implemented without any further delay.

2.
NAVARATNA Status
Navaratna status is to  be granted to BSNL, especially in view of the fact that the BSNL had two years of ‘excellent’ grading plus this year’s ‘very good’ grading.
3.
Financial Viability
The assurances given to BSNL at the time of its formation in 2000 regarding ADC, USO Fund, License Fee Reimbursement etc. is to be implemented.  FDI in private Telecom companies increased from 49% to 74% should  be cancelled.

4.
Pension
The condition stipulated by DoT that in case the pension amount is more than 60% of the total payment by BSNL towards Dividend, Licence Fee, Corporate Tax, Excise Duty, Service Tax etc, then BSNL has to pay the balance to Government is not at all  justified.  In fact, it is in violation of the assurance given by Government earlier.  This stipulation should be cancelled.
5.
Absorption of Group A / ITS Officers
Even after completion of 7 years since formation of BSNL, most of the Group A / ITS officers have not been absorbed in BSNL.  This has seriously and adversely affected the growth, development and expansion of BSNL.  Government should take immediate action to ensure absorption of Group A / ITS officers in BSNL.
6.
VRS / CRS
The proposal to send out 20,000 BSNL employees on VRS should be dropped forthwith.
7.
Wage Revision
BSNL employees are eligible for wage revision w.e.f. 01.01.2007.  BSNL management should start wage negotiation immediately.

8.
Merger of 50% DA with pay
The Central Government has already granted merger of 50% DA with pay to its employees.  50% of DA should be merged with pay in the case of BSNL employees also w.e.f. 01.01.2004.
Organize Dharna on 11.10.2007

You might have already organized the campaign in all SSAs during September as given call by the National Convention.  The next programme is to organise Dharna at Circle Head Quarters on 11th October 2007.

You should immediately contact all unions of the Joint Forum, discuss and organize the day-long Dharna in a massive way.  Wide publicity should be given through press statements, notices, general body meetings etc. 

Leaders of trade unions, MPs, MLAs etc. should be invited to address the dharna, so that maximum support could be mobilized for our demands.  Circle Secretaries should send a detailed report on the Dharna immediately afterwards.
Make the programme a grand success.

With Greetings,

Yours Fraternally,
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(V.A.N.NAMBOODIRI)

General Secretary

To

All Circle Secretaries & Central Executive Committee Members, BSNLEU.
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